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??????: "The Art of Headhunting:
????????????????????????????? ???????????????"
?????????????: Recruiter / HR /
????????????????????????? Talent ?????????: ?? /
??????????/ ??????????????aa

???????? “??????????” ??????????? ????????? 
“???????????????” ??????????????

????????????????????? LinkedIn ???????????? 
“??????????????????????????????????… ????????????”
??????????????????????????????

????????????????????????? High Performer ???????? ??????????????????????
????????????? “???????” ???????????? ?????????????????? Noise (??????????)
????????????????????

??????????? Headhunt ????????? “??????” ???????????? “?????????????????” ????

Why it happens: ??????????????????????????????

1. Generic Message: ????????????????????????????? “???????”
??????????????????????????????????????????????????????
?????????????????????????????????????

2. Wrong Timing: ???????????????????????????? ?????????????????????????
??????????????????????????????????????????????????????????????????

3. Lack of Authority: ????????????????????????????????? ???????????????????
“??????????????????” ???????????????????????????????????????

?????????????????: ???????????? “Value-Driven Approach”

?????????????????????????? “????????????” ??????????? 
“????????????????????????????? 3 ?????????? ?????????????????????? 
?????????????????????????????”

??????????????????????????????????? ?????? Career Agent (???????????????)
?????? ??????????????????????????????????? ????????????????
???????????????? “??????” ????????????????????????

Practical Actions: 5 ?????????????? Passive Talent

1. The “Hyper-Personalized” Opening: ??????????????????? “?????”
??????????????? ???? “????????????????????????????? AI Automation ?? 
LinkedIn ??????????????? ????????????… 
??????????????????????????????????????????????”

2. Sell the “Problem,” Not the “Position”: ?????????????????
??????????????????????????? ???????????? 
“???????????????????????????… 
??????????????????????????????????????????????????? (Game Changer) 
????????????”

3. Low Pressure, High Curiosity: ??????????????? ????????? “???????” ????
“??????????????????” ???? “?????????????????????? 
?????????????????????????????????????????? 
?????????????????????????????????????????”

4. Know Their “Pain Points”:
?????????????????????????????????????????????????????????????? (????
???????, ??????????????????????) ?????????????????????? “???”
????????????????

5. Be a Long-term Partner: ????????????????????????? ????????
?????????????????????????? (Keep in touch) ???????????????????????????
???????????????????? ?????????????? “?????” ??????????????????????????

Insight ???????????

????????? Headhunter ??????????????? “???” ?????????????????????? 2 ??
???????????????????????????????????????????????????????????????????????????
????????????????????????????????????????????????????????????????????????????
??????????????? Headhunter ???????????

???????: ??????????????????????? ???????????????????????? Star Player

Key Takeaways

Personalization is everything: ??????????????????????
??????????????????????? Candidate
Strategic Partnering: ??????????????????? ????????????????
Patience Wins: ???????????????????????? ?????????????

???????????????????: ?????????????????????????????????????????
?????????????????????????? “????????” ??? “??????” ???????
???????????????????????????????????????????????????

“The Art of Headhunting: ????????????????????????????? ???????????????” 
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?????????????????????????? “????????????” ??????????? 
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?????????????????????????????”
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Practical Actions: 5 ?????????????? Passive Talent
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?????????????????????????????????????????? 
?????????????????????????????????????????”

4. Know Their “Pain Points”:
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Insight ???????????

????????? Headhunter ??????????????? “???” ?????????????????????? 2 ??
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????????????????????????????????????????????????????????????????????????????
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